Team Feedback Form
· The purpose of this form is to help you look at how your overall team/department is doing. It is intended to stimulate mutual feedback between you and your leader and between group members when done as a joint exercise. Your assessment will hopefully lead to constructive changes for you and your work.
· Directions: Use the five point scale below to rate the following 15 areas. Feel free to make additional comments for any of the items. Note—virtual teams may want to adjust some of the items.

1----------------------2----------------------3----------------------4----------------------5
Strongly Disagree                  Basically Agree                Strongly Agree

1. The objectives of my team/department are clear to me.
Rating________Comments:

2. The objectives were formed with ample discussion and prayer.
Rating________Comments:

3. I am involved in the decision making process in my work area.
Rating________Comments:

4. We meet often enough as a group.
Rating________Comments:

5. There is a good sense of team spirit in our work.
Rating________Comments:

6. The communication process is adequate within our group.
Rating________Comments:

7. I understand what is expected of me.
Rating________Comments:

8. I receive timely and sufficient feedback on my work.
Rating________Comments:

9. I feel respected and encouraged by my leader/supervisor.
Rating________Comments:

10. I feel encouraged and respected by my colleagues.
Rating________Comments:

11. I regularly try to encourage and support my colleagues.
Rating________Comments:

12. My communication with my leader/supervisor is adequate.
Rating________Comments:

13. I have sufficient time to fulfil my responsibilities.
Rating________Comments:

14. I am growing as a person as a result of my work involvement.
Rating________Comments:

15. Overall I am satisfied with and enjoy my work.
Rating________Comments:

Scores:
· Individual: Your overall rating (total divided by 15); also note your three highest and three lowest scores
· Group: Composite score for your group (total scores divided by 15 then divided by the number of raters)

It is also helpful to look at the following areas:
***struggles/successes that affect my work (CHOPS Inventory www.ethne.net/MemberCare/pages/resources)
 ***ways to improve the work we do TOGETHER, rated on a scale of 1-5, along with comments: 
We trust…We plan…We discuss…We own…We commit…We perform…We review…We grow…
(see tool at: http://www.aashe.org/files/documents/board/5%20Dysfunctions%20of%20a%20Team.pdf )

RELATIONSHIP VERSES
Gordon and Rosemary Jones, Teamwork (rev. 2003)

Here is a list of scripture verses that refer to relationships. 
These may be used at any point in the teambuilding process. 

l. 'Be at peace with each other' Mark 9:50
2. 'Wash one another's feet' (a servant attitude) John 13:14
3. 'Love one another' John 13:34
4. 'Each member belongs to all the others' Romans 12:5	
5. 'Be devoted to One another' Romans 12:10
6. 'Honour one another above yourselves' Romans 12:10
7. 'Rejoice with those who rejoice: mourn with those who mourn' Romans 12:I5 
8. 'Live in harmony with one another’ Romans 12:16
9. 'Stop passing judgement on one another' Romans 14:13
10. 'Let us therefore make every effort to do what leads to peace and to mutual edification' Romans l4:19	.
11. ‘Accept one another’ Romans 15:7 
12. 'Instruct one another' Romans 13:14 
13. 'Greet one another' Romans 16:16
14. [Do not take] 'pride over against another' I Corinthians 4:6 
15.	'Wait for each other' (be considerate) I Corinthians 11:33 
16. 'Have equal concern for each other' 1 Corinthians 12:25 
17. 'Serve one another' Galatians 5:13
18.	'If you keep on biting and devouring each other, watch out or you will be destroyed by each other' Galatians 5:15
19. 'Let us not become conceited, provoking and envying each other' Galatians 3:26. 
20. ‘Carry each other's burdens' Galatians 6:2
21. 'Let us do good to all people. especially to those who belong to the family of believers' Galatians 6:10
22. ‘Consider others better than yourselves' Philippians 2:3	
23. 'Be kind and compassionate "to one another' Ephesians 4:32
24. 'Be patient, bearing with one another' Ephesians4:3
25.	'Submit to one another' Ephesians 5:21
26. 'Each of you should look not only to your own interests. but also to the interests of others' Philippians' 2:4.27.
27. 'Do not lie to each other' (be honest) Colossians 3:9
28. 'Forgive whatever grievances you may have against one another’ Colossians 3:13 
29. 'Teach and admonish one another with all wisdom' Colossians 3:16
30.  'Build each other up' I Thessalonians 5:11
31. ‘Make sure that nobody pays back wrong for wrong, but always try to be kind to one another' I Thessalonians 5:13
32. 'Encourage one another daily' Hebrews 3:13
33. 'Spur one another on towards love and good deeds' Hebrews 10:24
34. 'Do not Slander one another' James 4:11
35. 'Do not grumble against each other' James 3:9
36. 'Confess your sins to each other' James 5:16
37. 'Pray for each other' James 5:I6
38. "Offer hospitality to one another without grumbling' 1 Peter 4:9
39. 'Each should use whatever gift he has to serve others, faithfully administering God’s grace’ I Peter 4: 10
40. 'Clothe yourselves with humility toward one another' 1 Peter 5:5
41. 'Have fellowship one with another’ I John1:7
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